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OVERVIEW 

Since 1908, Briggs & Stratton has provided reliable 
products that enhance the quality of life of its 
customers. As Briggs & Stratton continues it’s long 
legacy, we will continue creating value for all of our 
stakeholders, including customers, employees, 
dealers, suppliers and communities. We reaffirm our 
commitment to our core values of integrity, quality, 
innovative products, community involvement and 
environmental stewardship. 

Briggs & Stratton’s commitment to integrity and 
social responsibility includes its subsidiary companies 
and extends to its diverse and worldwide supply base.  
Compliance with this Code is a material condition of 
all procurement contracts.  To ensure that suppliers 
conduct business with high integrity and in a socially 
and environmentally responsible manner, each Briggs 
& Stratton supplier must adhere to this Supplier Code 
of Conduct.   

Supplier Responsibilities 

Each supplier shall do what is necessary to 
immediately comply with this code. Each supplier 
shall also be familiar with the business practices of its 
contractors and subcontractors and ensure they 
comply with this code.  Suppliers must maintain a 
verifiable "Traceability Program" to prove compliance 
across all tiers of their own supply chain. 

KEY EXPECTATIONS 

Gifts & Gratuities 

Briggs & Stratton discourages all suppliers from 
providing any gift or gratuity to our employees. We 
have a policy concerning supplier relationships that 
applies to all our employees.  This policy prohibits 
employees from receiving cash from any supplier and 
places strict limits on their receipt of promotional 
items, personal gifts and entertainment.  

 

Improper Payments 

Briggs & Stratton conducts business with integrity and 
within the bounds of the law. No Briggs & Stratton 
employee is permitted directly or indirectly to pay or 
receive anything of value intended to influence a 
decision by Briggs & Stratton or a vendor, supplier, 
subcontractor, competitor, governmental official or 
their representatives. Briggs & Stratton further 
prohibits employees from engaging in any activity that 
creates the appearance of a conflict of interest. 

Child Labor 

Briggs & Stratton does not employ child labor. All 
suppliers, contractors and subcontractors must 
comply with applicable local child labor laws and 
employ only workers who meet the applicable 
minimum legal age requirement for their location. 
Examples include local laws that prohibit employment 
under the age of completion of compulsory education 
or under the minimum age for employment in the 
country of manufacture. 

Forced Labor & Human Trafficking 

Briggs & Stratton will not employ forced or 
involuntary labor. Suppliers and their contractors and 
subcontractors must comply with local laws 
prohibiting forced or involuntary labor, slavery, and 
human trafficking in any form.  Suppliers must 
specifically warrant that no goods provided to the 
Company originate from regions or entities identified 
under the U.S. Uyghur Forced Labor Prevention Act 
(UFLPA) or the EU Forced Labor Regulation. Failure to 
provide granular "Certificate of Origin" data upon 
request constitutes a material breach.   

Compensation & Working Hours 

Briggs & Stratton pays employees a competitive wage. 
Suppliers and their contractors and subcontractors 
shall compensate their workers by providing wages, 
including overtime pay and benefits that comply with 
the applicable laws and regulations. 

Nondiscrimination 

Briggs & Stratton supports diversity and equal opportunity in 
employment. Unlawful discrimination in the workplace is not 
acceptable under any circumstance. Suppliers and their 
contractors and subcontractors must comply with all 
applicable local laws concerning nondiscrimination in hiring 
and employment practices. 

Environment 

Briggs & Stratton is committed to practices that will ensure a 
better environment and conducts its operations in compliance 
with applicable laws and regulations. Suppliers and their 
contractors and subcontractors are expected to conduct their 
operations in an environmentally safe manner and must 
comply with all applicable environmental laws.  Suppliers must 
provide annual, third-party verified reports on their 
greenhouse gas (GHG) emissions (Scope 1 and 2) to facilitate 
the Company’s mandatory Scope 3 disclosures. For goods 
entering the EU, suppliers must provide accurate "Embedded 
Emissions" data to satisfy the Carbon Border Adjustment 
Mechanism (CBAM) requirements. 

Conflict Minerals 

Briggs & Stratton is committed to complying with the laws and 
regulations requiring disclosure of the use of conflict minerals. 
Suppliers must provide us with completed conflict minerals 
declarations annually and cooperate with any other due 
diligence necessary for our compliance efforts. See our Conflict 
Minerals Policy for more information. 

Health & Safety 

Briggs & Stratton conducts its operations in compliance with 
applicable health and safety laws and regulations. Suppliers 
and their contractors and subcontractors are expected to 
provide a safe, healthy and productive working environment 
that supports accident prevention and minimizes exposure to 
health risks. Suppliers and their contractors and subcontractors 
must comply with all applicable health and safety laws and 
regulations in the countries where they operate. 



SUPPLIER CODE OF CONDUCT 

Revised September 2026 

Confidential Information 

Briggs & Stratton is committed to complying with 
applicable laws concerning proprietary, confidential 
and personal information. Suppliers and their 
contractors and subcontractors must comply with all 
applicable laws and regulations governing the 
protection, use and disclosure of Briggs & Stratton 
proprietary, confidential and personal information. 

Cybersecurity & Data Protection 

Suppliers must implement and maintain appropriate 
technical and organizational measures to protect 
Briggs & Stratton’s data and systems from 
unauthorized access, destruction, or disclosure. This 
includes establishing a cybersecurity framework, 
conducting regular risk assessments, and ensuring 
that any subcontractors with access to Briggs & 
Stratton data adhere to the same security standards.  
In the event of a cybersecurity incident or regulatory 
investigation,  Suppliers must notify Briggs & 
Stratton within 72 hours of discovery. 

Artificial Intelligence 

AI Governance: Suppliers providing services involving 
Artificial Intelligence (AI) must warrant compliance 
with the EU AI Act and provide the Company with a 
"Conformity Assessment" for any systems classified 
as high-risk.  Data Processing: Suppliers are 
prohibited from inputting B&S proprietary or 
personal data into public or unvetted Generative AI 
tools. 

Business Continuity & Disaster Recovery 

Suppliers are expected to develop and maintain 
business continuity and disaster recovery plans to 
minimize disruptions to the supply chain. These plans 
should address risks such as natural disasters, 
pandemics, utility outages, and labor strikes. Upon 
request, suppliers must provide evidence of such 
plans and their testing frequency to ensure the 
reliable delivery of products and services. 

AFFIRMATIVE MEASURES 

Briggs & Stratton will undertake affirmative measures, 
such as announced and unannounced on-site audits of 
production factories, to monitor compliance with the 
Supplier Code of Conduct.  Suppliers must also provide 
“Digital Access” to their compliance management 
systems for real-time risk monitoring.  Suppliers must 
maintain on site all documentation necessary to 
demonstrate compliance with the Supplier Code of 
Conduct, and suppliers must allow representatives of 
Briggs & Stratton full access to production facilities, 
worker records, production records, environmental 
permits, CTPAT activities, and workers for confidential 
interviews in connection with monitoring visits. Suppliers 
are expected to take necessary corrective actions to 
promptly remediate any noncompliance. Briggs & 
Stratton reserves the right to terminate its business 
relationship with any supplier not cooperating with these 
measures. 

COMPLIANCE WITH APPLICABLE LAWS 

Briggs & Stratton is committed to compliance with U.S. 
and international law. Each supplier warrants that it shall 
comply with all applicable laws of the U.S. and the 
supplier’s country, including, without limitation, laws 
that prohibit bribery and restrict the import, export and 
transfer of certain categories of data, technical 
assistance, software, and products, and economic 
sanctions including those involving certain countries, 
geographies, companies, and individuals. 

Legal Effect 

This code is part of the Briggs & Stratton Supplier 
Manual. The responsibilities and obligations stated in this 
code are contract obligations of the supplier. Any non-
compliance with this code by a supplier or any of its 
contractors or subcontractors who perform work related 
to the contract between Briggs & Stratton and the 
supplier will be considered a breach of the supplier’s 
contract with Briggs & Stratton and may lead to 
suspension or termination of the contract. 

Noncompliance Reporting 

Violations of the Briggs & Stratton Supplier Code of 
Conduct should be reported using one of the following 
confidential options: 

Telephone: 1-888-732-1411 (US and Canada only) 
Post Office:  
Compliance Hotline Committee 
3300 N 124 Street 
Wauwatosa, WI 53222-3106 USA 

Online Version 

The Briggs & Stratton Supplier Code of Conduct is 
available online at: 
https://www.briggsandstratton.com/en-us/about-
briggs-and-stratton/for-suppliers 

The code may be updated and revised from time to 
time. Please refer to the above website for changes to 
the code. 

 

 


